
Compliance Guidance
A plain-English reference for your trustees and volunteers, prepared by Integrity Nexus Ltd using the Charity
Compliance Engine

Prepared for: Charity 500 (SC500001)

Date: 20 September 2026

This Compliance Guidance pack collects the plain-English guidance discussed during your Charity
Compliance Engine session, organised by area and kept for your trustees and volunteers to refer back to. It
explains why each area matters for a charity like yours, what good practice looks like at your scale, and the
common pitfalls to avoid. It is a learning and reference resource: it sits alongside your Governance
Compliance Review (which records decisions and next steps) and your draft policy documents (which you
adopt).
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